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THE SOCIAL AND 

BEHAVIORAL 

IMPORTANCE OF 

LONGEVITY 



LONGEVITY RULES



Two-thirds of all people 

who have reached age 

65 are alive today.



Let’s begin with

FOUR POINTS



1
Longevity is a 

GAME 

CHANGER



WHAT WOULD YOU DO IF YOU 

KNEW YOU ONLY HAD 5 MORE 

YEARS TO LIVE? 



WHAT WOULD YOU DO IF YOU 

WOULD LIVE FOR 20? 



Aging is 

RELEVANT
TO EVERYONE2



what we do 

EARLY IN LIFE

impacts our lives

LATER IN LIFE



3 it’s NOT ALL 

DEMOGRAPHICS



DEMOGRAPHICS

ECONOMICS

HEALTH TRENDS

PRACTICES

CULTURE



A STRUCTURAL LAG 

EXISTS between 

needs and instituions4



Available at: https://www.youtube.com/watch?v=kiKA44tVkt4





Let’s consider

FOUR MYTHS

Aging research is

just about the old.“ ”

Age is

Uni-dimensional.“ ”

Growing older 

is totally negative.“ ”

Older adults are done.“ ”



1
AGING RESEARCH IS (NOT) 

JUST ABOUT OLDER PERSONS



44.7 

25.8 

29 

33 

29.7 

0	

5	

10	

15	

20	

25	

30	

35	

40	

45	

50	

Whites African Am.  Nat. Am. / 
Alaskan 

Asian Am.  Hispanics 

Percent Rating Health Excellent or Very Good 

1 AGING RESEARCH IS (NOT) 

JUST ABOUT OLDER PERSONS



1 AGING RESEARCH IS (NOT) 

JUST ABOUT OLDER PERSONS



Source:  http://www.ncbi.nlm.nih.gov/bookshelf/br.fcgi?book=healthus08&part=chartbook

1 AGING RESEARCH IS (NOT) 

JUST ABOUT OLDER PERSONS



1 AGING RESEARCH IS (NOT) 

JUST ABOUT OLDER PERSONS

https://www.youtube.com/watch?v=qMQ42LPznj4

https://www.youtube.com/watch?v=qMQ42LPznj4


Source:  Sloan Center on Aging & Work (2014). unpublished data from the 2010 Generations of Talent Study.
AGING RESEARCH IS (NOT) 

JUST ABOUT OLDER PERSONS1



2
AGING IS (NOT) 

UNI-DIMENSIONAL
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2 AGING IS (NOT) 

UNI-DIMENSIONAL

WHAT IMAGES
COME TO MIND?



2 AGING IS (NOT) 

UNI-DIMENSIONAL

WHAT IMAGES
COME TO MIND?



ADULT AT MIDLIFE 

AGE 50 

MIDDLE CAREER 

AGE 90AGE 10

YOUNG ADULT OLDER ADULT

EARLY CAREER LATE CAREER

2 AGING IS (NOT) 

UNI-DIMENSIONAL



What is less widely understood is that 

this is happening at a time when both  

individual life cycles and populations 

have taken on radically different 

structures. We have not added 

decades to life expectancy by simply 

extending old age; instead, we have 

opened up a new space 
partway  through the life course, a 

second and different kind of adulthood 
that precedes old age. 

Source: Bateson, M.C. 

2010. Composing a 

further life: The age of 

active wisdom.  New 

York: Knopf, pp. 11-12.

“

”2 AGING IS (NOT) 

UNI-DIMENSIONAL
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3
GROWING OLDER IS (NOT) 

TOTALLY NEGATIVE
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Source:  Sloan Center on Aging & Work (2014). unpublished data from the 2010 Generations of Talent Study.3 GROWING OLDER IS (NOT) 

TOTALLY NEGATIVE



3 GROWING OLDER IS (NOT) 

TOTALLY NEGATIVE



4
OLDER ADULTS ARE (NOT) 

“DONE”



WORK LEISUREEDUCATION

Source:  Sloan Center on Aging & Work (2014). unpublished data from the 2010 Generations of Talent Study.4 OLDER ADULTS ARE (NOT)

“DONE”

AGE STRATIFICATION AND 

STRUCTURAL LAG



Source:  Sloan Center on Aging & Work (2014). unpublished data from the 2010 Generations of Talent Study.4 OLDER ADULTS ARE (NOT)

“DONE”



Today’s older workers 
(particularly those aged 50 
and older) plan to work past 
the conventional retirement 
age.

Older workers give many 
reasons for continued work: 
health & wealth; meaning & 
connection
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Source:  Sloan Center on Aging & Work (2014). unpublished data from the 2010 Generations of Talent Study.4 OLDER ADULTS ARE (NOT)

“DONE”



N=603

Source:  Sloan Center on Aging & Work (2014). unpublished data from the 2010 Generations of Talent Study.4 OLDER ADULTS ARE (NOT)

“DONE”



Overall Men 50+ Women 50+

Wellness, Health & Safety Protections 4.6 0.8 5.2 

Opportunities for Meaningful Work 33.4 27.5 26.2

Workplace Flexibility, Autonomy & 

Control 27.6 19.0 23.1

Provisions for Employment Security & 

Predictabilities 48.4 47.8 61.3

Promotion of Constructive 

Relationships at the Workplace 18.1 12.9 11.6

Opportunities for Development, 

Learning & Advancement 42.9 41.8 42.6

Culture of Respect, Inclusion & Equity -2.6 -10.5 4.9

Fair, Attractive, & Competitive 

Compensation & Benefits 27.0 15.7 19.5

Source: Sloan Center on Aging & Work, 2009-2010 Generations of Talent Study

Source:  Sloan Center on Aging & Work (2014). unpublished data from the 2010 Generations of Talent Study.4 OLDER ADULTS ARE (NOT)

“DONE”



UNPAID WORK: VOLUNTEERING 

AND CAREGIVING



WORK LEISUREEDUCATION

LEISURE EDUCATION

WORK WORKEDUCATION

Source:  Sloan Center on Aging & Work (2014). unpublished data from the 2010 Generations of Talent Study.4 OLDER ADULTS ARE (NOT)

“DONE”
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